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I_ Demonstrate the l(ﬂ.h[‘lﬂl(\gltdl and cu]tural factors that amu u.m.m] it.|dltﬂl1:| in industry. [K3] |
Mo D:scrmunale between work team m & groups s and also Identify “the group behavior that influence
the decision-making process. [K4& K] - - - -
3 | Demonstrate various theories of motivation. [K2]
4 | Generalize the process of organizational design and describe various leadership theories. |[K1&K2]
5 Analyze the causes and consequences oforganmanond] 1 conflicts and |denufy the forces that o
change in an organisation. [K4&Kl | I - - ]
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technological and _[i_M of Industrial Sociology [ T1,12 | 1 Talk,P'PT
cultural  factors | 1.4 | Development of “Industrial Sociology [ Td=2 | 1 Tum‘nal
V| (hat affect social | 1.5 | Factorsol of social change _TLT2 1| Active
relations in| 1.6 | Factors of Technologic: I change Ty . | Learning &
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eam & groups 22 ] Group Dynamies-importianee 13 | | Tutorial
and also ldentity 5 factors inTuencing mdividual T3 | Am,w"‘
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Il !w-:h:i\'i{'n‘ that 2.4 | Waoek 1‘.‘",% & (‘“‘“l"‘ ) ___ _ I_1_ || Case Study
mﬂuen?e 2.5 _(-mup Behavior D = | N
the decision- 2.6 | Group Behavior-Theories = | |
making PLOELSS: :__i_? _(;in_;ugl_b_rm:niun & development R 8
K4 K1} 28 | Decivion making by individuals | 13| |
2.9 | Group decision making process T3 |
| 2.10 1 Group decision making ll’.'th"ﬁql.IES | T |
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| 3. INDUSTRIAL PSYCHOLOGY i
3.1 | Meaning of Industrial Psychology | T1, R2 L 3
3.2 | Nature of Industrial Psychology | TI.R2 |
3.3 | Role of Industrial Psychology | TIR2 | | Chalk&
Demonstrate | 3.4 | Organizational Attitude | TI,R2 | Talk,PPT
Il | various theories | 3.5 | Motivation at work TI1,R2 1 Tutorial
of motivation. 3.6 | Importance of Motivation o Active
K2] 3.7 Theories of Motivation Theory X TIR2 1 Learning &
| and Theory Y o Case Study
3.8 | Mc Clelland’s Theory ) TI,R2 1
3.9 | Maslow’s Need Theory | TIR2 1
i 3.10 | Herzberg’s Two F;ntm_T_h_cmy | TI.R2 |
3.11 | Culwral Differences in Motivation | T1,R2 _ 1
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i 4. ORGANISATIONAL DESIGN A\JD LEADERSHIP
4.1 Orgamzalmml Design _ TR3 [ 1]
, 4.2 | Organizational Structure T3,R3 |
Generalize the 4.3 | Key organizational design process | T3.R3 | | | Chalk&
prc}(fess. of 4.4 Sl]‘LIClurHIH(.J_i_ﬁL'I'L‘I]ﬁitliﬁl‘lﬁ o T3.R3 1 | Talk,PPT
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IV design and 45 e E e | Active
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4.8 | Leadership vs Management T3,R3 |
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4.9 | Leadership Theories | T3R3 1
o 4.10 | Emerging issues in Leadership I3R3 | |
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Analvze the | 52 | Reasons for Contlict I'3.R3 | -
| causes and 5.3 ‘ Consequences ol Conlliet 3R | 1 |
consequences of | S4 | Levels and ivpes ol conflict 13,3 I Chalk&
organizational { 5.5 | Contlict humllmn 1;4.11111¢|11u I3.R3 | _l'-ﬁ‘”"-ll_m'
. L‘Df]_ﬂwls "'q“d 5.6 | Change Man: reement I3.R3 | ll.ll(llrlil| |
identify the forces ——1 e == Active
= 5.7 | Importance ol L]mnuu. management T3.R3 I o
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1 | Gisbert Pascal, Fundamentals OfTu(ESlr_thSuciuluép‘j‘utz:_Mugraw Hill Publishing Co..New
' Delhi,2001. - - -
2 | Luthans.Fred, Organizational Behavior, Mcgraw Hill 2008.
3 | Nelson and Khandelwal. Organizational Behavior, A South Asian Perspective. 2012
Reference Books: S - I
; ]i-n J AUTHORS, BOOK TITLE, EDITION, PUBLISHER, YEAR OF PUBLICATION
Schneider Eugene V., Industrial Sociuin;,-_:ri"” edition Mcgraw Hill Publishing Co..New Delhi
1 2008. -
5 Udai Pareek, Organizational Behavior Oxford University Press, 2012
3 Stephen P. Robins, Organisational Behavior, PHI Learning. 11th edition, 2012
Web Details - - o B
I | hitps://www.youtube com/results?scarch_quers —industrail f socialogy
2 | hups://www.voutube.com/results ?se: IILII Juery orsanisation - h;h‘l\n_i__l_n
| Name Signature \\'tlh Date
i.| Facully K I{ul! 1. \m1 ||.Ihl||| J&’ / Ié)i /|
i1. | Course Coordinator IJ: '\l ASF Lmk\.t I-I.u- O‘Jﬁp
i, Mudulc Luordmalur EJ: lJ V, \ M, Hmi;n |
v, Programmc Coordinator Do, G Giree
W
3 PRINCEPAL

Swarnandhra College of
Engineering & Technology
SEETHARAMAPURAM
NARSAPUR - 534 280, W.G D



