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COURSE OUTCOMES

I |Demonstrate the technological and cultural factors that affect social relations in industry. [K3]

» |Discriminate between work team & groups and also Identify the group behavior that influence
the decision-making process. [K4& K1]

3 | Demonstrate various theories of motivation. [K2]

4 | Generalize the process of organizational design and describe various leadership theories. [K1&K2]

5 | Analyze the causes and consequences of organizational conflicts and identify the forces that
thange in an organisation.[K4&K1]|

U Topi =y :
N] Out Comes / . Topics/Activity Book/ | Contact | Delivery
T Bloom’s Level No. Refere | Hour Method
nce
1. INDUSTRIAL SOCIOLOGY
1.1 | Introduction to Industrial Sociology | TI1,T2 1
Demonstrate the | 1.2 | Nature of Industrial Sociology T1,12 ‘ Chalk&
technological and | 1.3 | Scope of Industrial Sociology T1,T2 Talk,PPT
I cultural  factors | 1.4 | Development of Industrial Sociology | T1,12 | Tutorial
that affect social | 1.5 | Factors of social change 11,12 Active
relations in | 1.6 | Factors of Technological change 11,12 I Leamning &
industry. [K3] 1.7 | Factors of Cultural change 11,12 1 Case Study
18 Cultur:al factqrs :ﬁffe.cts -ef technology TLT2 |
on major social institutions
1.9 | Social relations in industry T1.12 1
Total 09
Discriminate 2.GROUP DYNAMICS
IT | between work 2.1 | Concept of Group Dynamics T3 ] Ti?l?lll’(lch
team & groups 2.2 | Group Dynamics-importance 13 1 ’
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and also Identify factors influencing individual T3 Tutorial
the o behavi 1 Active
group ehavior
behavior that 2.4 | Work Teams & Groups T3 ] Leaming &
influence 2.5 | Group Behavior T3 | Case Study
the decision- 2.6 | Group Behavior-Theories T3 ]
making process. | 2.7 | Group formation & development T3 *
[K4& K] 2.8 | Decision making by individuals 13
2.9 | Group decision making process T3
2.10 | Group decision making techniques T3 ]
Total 10
3. INDUSTRIAL PSYCHOLOGY
3.1 | Meaning of Industrial Psychology T1, R2 I
3.2 | Nature of Industrial Psychology T1,R2 I
3.3 | Role of Industrial Psychology T1,R2 ] Chalk&
Demonstrate 3.4 | Organizational Attitude T1,R2 ] Talk,PPT
III | various theories | 3.5 | Motivation at work T1,R2 ] Tutorial
of motivation. 3.6 | Importance of Motivation Active
[K2] 37 Theories of Motivation Theory X T1,R2 | Learning &
| and Theory Y Case Study
3.8 | McClelland’s Theory T1,R2 1
3.9 | Maslow’s Need Theory T1,R2 I
3.10 | Herzberg’s Two Factor Theory T1,R2 I
3.11 | Cultural Differences in Motivation T1,R2 |
Total 11
4. ORGANISATIONAL DESIGN AND LEADERSHIP
4.1 | Organizational Design T3,R3 ]
, 4.2 | Organizational Structure T3,R3 l
Generalize the ™4 3 Key organizational design process | T3,R3 l Chalk&
Or‘g’;‘::flgi . |44 | Structural differentiations T3,R3 1 Talk,PPT
IV design and 45 | Factors influencing design of T3,R3 | Tutorial
describe various CIESnIENIONg : I g
- 4.6 | Concept of Leadership T3,R3 1 earning &
i 4.7 | Leadership styles T3,R3 | | Case Study
eories. .
(K1&K2] 4.8 Leadershfp \& Mapagement T3,R3 I
4.9 | Leadership Theories T3,R3 1
4.10 | Emerging issues in Leadership T3,R3 1
Total 10
5. ORGANISATIONAL CONFLICTS AND CHANGE MANAGEMENT
Analvze the 5.1 | Concept T3.R3 ]
V| causesand | 52 | Reasons for Conflit TR | 1|
consequences of | 5.3 | Consequences of Conflict T3,R3 1 ’
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organizational 5.4 | Levels and types of conflict T3,R3 ] Tutorial
conflictsand | 55 | Conflict handling techniques T3,R3 1 Active
identify.the forces [5 ¢ Change Management T3.R3 1 Learning &
that resist change = Case Study
p 5.7 | Importance of change management T3,R3
organisation. 5.8 | Managing Change T3,R3
[K4&K1] 5.9 | Forces for change in Organization T3,R3 l
5.10 | Resistance to change T3,R3 1
Total 10
Cumulative Proposed Periods 50
Text Books:

Sl
No | AUTHORS, BOOK TITLE, EDITION, PUBLISHER, YEAR OF PUBLICATION

1 | Gisbert Pascal, Fundamentals Of Industrial Sociology,Tata Mcgraw Hill Publishing Co.,New

Delhi,2001.
2 | Luthans,Fred, Organizational Behavior, Mcgraw Hill 2008.

3 | Nelson and Khandelwal, Organizational Behavior, A South Asian Perspective,2012
Reference Books:

:0' AUTHORS, BOOK TITLE, EDITION, PUBLISHER, YEAR OF PUBLICATION
Schneider Eugene V., Industrial Sociology 27d odition Mcgraw Hill Publishing Co.,New Delhi -
1 | 2008.

Udai Pareek, Organizational Behavior,Oxford University Press,2012

2

3 | Stephen P. Robins, Organisational Behavior, PHI Learning, 1 1th edition, 2012
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2 s'//www.voutube.com/results?search query=organisation+behaviour
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