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COURSE OUTCOMES: Students will be able to

CO1: Identify how to go globally and face the challenges in the international market. (K1)
CO2: To manage the domestic and international assignments. (K4)

CO3: Illustrates essential elements for understanding cross cultural diversity. (K3)

G04: Interpret various approaches of compensation in global assignment. (K2)

CO5: Analyze measures for creating global human resource development climate. (K4)

Unit | Outcome Topic/Activity Ref. Text | Totzl | Delivery
e Book Periods | Mathad
0.
UNIT - 1 INTRODUCTION
1.1 | Global HR perspective in new T1,T2R1
economy _ 1 | 3
CO1: Identify how | 1.2 Challenges of Globalization T1.T2.RI1 1
! ally and
to go globally an : : i ' _ .
chg lh%: challenges 1.3 | Implications of managing people and . T1.T2.R1 2 i
." = . SATIED ol 1- o I.IR ::.-:‘ R
in the international leveraging _ - ! -
market. (K1) 1.4 | Strategic role of International HRM | 1 1.T2.R1 1
1.5 | Distinction between domestic and T1,T2.R1 2
international HRM s
— 1.6 | HR challenges at international level T1,T2.R2 .
1.7 | CASE STUDY - 1
" TOTAL HOURS REQUIRED A [T T
1T v ~1N T
UNIT II MANAGING INTERNATIONAL ASSIGNMENT .
"5 1 | Assignment significance | TLT2RS || cnae
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2.2 | Global HR planning Talk,
TI1,T2,R3 I PPT
CO2: To manage 2.3 | Staffing policy Tutorial
2 the domestic and T1,T2,R3 1
international 2.4 | Training and development
assignments. (K4) T1,T2,R3 |
2.5 | Performance appraisal
T1,T2,R3 1
2.6 | International Labour Relations
(== T1,T2,R3 1
2.7 | Industrial democracy
T1,T2,R3 1
2.8 | Positioning Expatriates &Repatriates
T1,T2,R3 1
2.9 | Factors of consideration and
strategies T1,T2,R3 I
2.10 | Legal content of Global HRM
T, I2,R3 I
2.11 | International assignments for women-
problems T1.T2;R3 1
CASE STUDY |
TOTAL HOURS REQUIRED "
3 UNIT III CROSS CULTURE MANAGEMENT
— 3.1 | Importance of cross culture T1,T2,R1 1 R
a
CO3: Illustrates I
essential elements [ 3.2 | Concept and issues T1,T2.R1 1 ll;all) T,
for understanding : : -
cross cultural 33 | Understanding diversity- managing T1,T2,R1 1 TAui?ir\lrae ;
diversity. (K3) diversity s
3.4 | Cross cultural theories T1,T2,R1 ; :;crcaseg
3.5 | Hofstede’s Model-Andre-Laurent | T1,T2,R1 ety
Theory
3.6 | Kluchkohn- Strodthbeck Model T1,T2,R1 l__
3.7 | Cultural issues-consideration T1,T2,R1 1
T2,R1 1
3.8 | Problems T1, :
R1
3.9 | Skills building methods T1,T2, .
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3.10 | Cross culture communication and T1,T2.R1 B =
negotiation
3.11 | Cross culture teams T1,T2,R1 1 .
3.12 | Talent crunch TI1,T2,R1 ]
3.13 | Indian MNCs and challenges TILTZR] ]
CASE STUDY I
R— TOTAL HOURS REQUIRED 14
UNIT IV COMPENSATION MANAGEMENT
4.1 T1,T2,R1 l
CO4: Interpret Objectives- Importance
various 4.2 T1,T3,R1 1
approaches of Concepts & trends
compensation in 4.3 T1,T2,R1 1 ;N
global assignment. [ssues of compensation C?allt &
4 | (K2) 4.4 | Methods T1,T2,R1 !1 PEIIJT!
4.5 | Factors of consideration _ T1,T2,R1 Tutorial.
4.6 | Models of compensation — incentive | T1,T2,R1 ] Industrial
methods Visit
4.7 | Approaches of compensation in T1,T2,R] 1
Global assignments
4.8 | Global compensation implications on | T1,T2,R1 [
o= . terii
Indian syste TR :
4.9 Performance management I
CASE STUDY = J
TOTAL HOURS REQUIRED
UNIT V GLOBAL STRATEGIC ADVANT;}(I;%T]EIRQUGH HRD
5.1 | Introduction e Chalk &
— | Measures for creating Global HRD T3, Talk.
i = | PPT
limate _
2 gtrategic frame work of HRD TI,T2RI Tutorial,
| &
> cos;uﬁza}g: ) [ 5.3 | i T1,T2,R1 Project
creating global 54 —
/ .
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human resource | 5.5 | Globalization and qualit ing li
; y working life | T ,T2,R1
development | [‘ & productivity & L; LBase_d
| climate. (K4) [ caming
| o] | 5.6 | Challenges in creating of new jobs TI1,T2R1 |1
. i through Globalization
| 3.7 | New corporate culture TI,T2,R1 |9

. | CASE STUDY 9

f | TOTAL HOURS REQUIRED 10

, =1
'.
| | REVISION -
: ‘ ’
| TOTAL | 60
MID Il EXAMINATIONS
|
' END EXAMINATIONS

sFext-Books:

TI ] “Global Human Resource Management”, SujathaMangaraj

12 ! “International Human Resource Management”, Aswathappa K. Sadhana Dash

Reference Books:

R1 “International Business Management “ — Pradeep Kumar Sinha&SanchariSinha

R2 “International Business” —SubbaRao P

R3 [ “International Human Resource Management” —Tony Edward
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